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Interpersonal Communication
Introduction
Interpersonal communication involves the exchange of information, feelings and meaning through verbal and non-verbal mechanisms. It is also called face-to-face communication. The process encompasses the language being used, how it is used to indicate tone, facial expression, gestures and body movements (Shockley-Zalabak, 2014). Sharing meaning and acknowledgement that your view is only one are the basic principles of effective communication that the paper will greatly explore.
Principles of Effective Interpersonal Communication
[bookmark: _GoBack]Sharing meaning is a key principle in communication. Sharing meaning ensures that the communication being made is rational and therefore able to be understood. This is because we are beings of higher intelligence able to communicate our thoughts and feelings in a way that the receiver of the information can decode what is being communicated. Therefore, the principle seeks to make sure that the purpose of communication which is relaying information is achieved. Acknowledging that your view is not the only one that is important in for effective communication. This is key in making the other party feel appreciated which makes the communication complete. Failure to do this leads affects the impact the communication would have caused and could lead to rejection of the information (Bevan & Sole, 2014).
Instance of Miscommunication
A clear instance occurred when I happened to eavesdrop while a neighboring couple disagreed. The disagreement occurred as a result of the husband who always wanted to have his way in the communication. He could not allow the wife’s opinion which caused her to feel neglected in the communication process leading to arguments and a scenario depicting lack of communication. The husband's failure to acknowledge that his view was not the only one led to the breakdown in the communication.
Barriers that Caused Miscommunication
The occurrence revealed particular barriers which might be blamed for the breakdown that ensued in the communication process. Culture must have been amongst the barrier. The man seemed to be like those who believe that women have no say in the communication process (Bevan & Sole, 2014). He appeared to have wanted to dominate the whole process which was tricky for the wife who in turn felt overlooked leading to the reaction. Furthermore, differences in perception and viewpoint may have also contributed. The husband, taking it that he is the head, while the wife feeling that she was being intimidated, would have been the cause of such a miscommunication that occurred between them.
How Barriers Interrupted the Process of Successful Communication and How they can be Overcome
Cultural barrier contributed to the man believing that if anything has to be done then he must be the one who must have communicated it. This is a culture in some societies which still believe that women have little say when it comes to making a decision (Shockley-Zalabak, 2014). This can be overcome through enlightening which changes the perception of such men from believing that women have little to no contribution to the communication and therefore they have to be kept as recipients of the information only. Differences in their perception which led to miscommunication making them get into the augments can be sorted out through a change in the attitude which is important in making all of them understand that they are key for effective communication between them.
Conclusion
In conclusion, it is indeed true that effective communication is vital if the message has to be well received. Sharing meaning and acknowledging that your view is not the only one are critical in effective communication which avoids barriers that lead to communication breakdown.
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